Army XXI and Training Development Vision


VIS-1.  Overview


�
�
Introduction	a.	This chapter provides the Commanding General, TRADOC vision of training, information age technology, and training development initiatives to support Army XXI.  Policy and procedures to implement the vision will be provided in future revisions to this regulation.  


�
�
Index	b.	This chapter covers the following:
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VIS-2.  Introduction:  Army Training XXI (ATXXI) 


�
�
First Training	a.	The Army’s most recent  training revolution occurred during the late 70s and early 80s, 


Revolution 	the difficult period following the Vietnam War, as we faced the threat of a large-scale war with the Soviet Union.  The establishment of TRADOC in 1973 and visionary TRADOC commanders revolutionized how the Army prepared for war.  The most important contribution of this revolution was the doctrinal foundation for training provided in Field Manuals (FMs)  25-100, Training the Force and 25-101, Battle Focused Training.  This doctrine (foundation) reflects both performance-oriented training and a  plan-prepare-execute-assess-retrain training methodology.  Other major changes:


	(1)	TRADOC’s adaptation of the Interservice Procedures for Instructional Systems Development (ISD) with the addition of collective training resulted in the proven process we have today for developing Army training, the Systems Approach to Training (SAT). For the first time in Army history, critical tasks were identified for all unit and individual soldier jobs.  Analysis of those tasks identified conditions under which those tasks should be performed and the standard to which the tasks should be performed to ensure success on the battlefield.  Task information was captured in all training courses, materials, and literature (such as Mission Training Plans [MTPs] and Soldier’s Training Publications [STPs]). 


	(2)	The creation of combat training centers (CTCs) with their use of highly trained observer-controllers (OCs), tactical engagement systems (TES),  a proficient  opposing force, and a thorough after-action review (AAR) brought a high level of realism and stress to unit training.


�
�
Army	b.	The fundamental principles of the first training revolution are still the foundation of 


Training XXI 	Army training.  However, technology has greatly altered today’s training environment, and


(ATXXI)	it will lead us into another training revolution.  ATXXI is the Army’s training strategy to ensure that Army XXI realizes its potential through battle-focused training using state-of-the-art training support capabilities.  It is a modernization effort that encompasses the three Force XXI axes through collective, individual, and systems training.


�
�
Continued on next page


�
VIS-2.  Introduction:  Army Training XXI (ATXXI), Continued


�
�
Army	c.	Though most of this chapter will deal with Army XXI, the Army is now looking beyond


After Next 	to the requirements, training/operational environment, and potential capabilities of the Army After Next (AAN).  Army Training XXI will provide the conceptual foundation for training today’s and tomorrow’s Army.  It positions Army training support systems to take advantage of emerging technologies in order to optimize capabilities of the AAN for the years 2010 and beyond.


�
�
ATXXI 	d.	Information technology is a central theme in the ATXXI Campaign Plan.  This 


Technology	campaign plan codifies the principles, programs, organizational methods, and operating directive to implement ATXXI. 


�
�
Army XXI 	e.	TRADOC is defining the methods to train Army XXI.  The ATXXI Campaign Plan 


Training 	implements the Army’s ATXXI training strategy using three training axes:  Warfighter XXI, 


Axes and	Warrior XXI, and Warfighter Modernization (WarMod) XXI. The Army Training XXI


Components 	Campaign Plan and the supporting Army Training XXI Support Plan define the Army’s ATXXI training strategy through three training axes.  These axes support unit, institutional (including distance learning and self development), and Army modernization training (AMT).  They are interdependent and mutually supporting.  The axes rely heavily on information technology to support modernized classrooms, distance learning, training development (TD), testing, and training management.  The following figure shows these axes. 


�


�
�
�
	�
�
VIS-3.  Army XXI Information Age Technology 


�
�
Force XXI	TRADOC will ensure meeting the Army’s requirement for tough, realistic training by


Information 	using information age technologies and a mix of virtual, constructive, and live training.  


Age 	One of the Army’s top priorities is “digitizing the battlefield” to provide seamless digital


Technologies 	command and control capabilities throughout the fighting force.  Multiple initiatives are underway to harness microprocessor and information technology to maintain an edge in projecting and employing power on future battlefields and to embed complex, combined arms, structured training into the digitized force.  The technologies cover a wide range, from simple conversion of text to digital formats, to the use of distributed TES in Synthetic Environments with high fidelity digital representations of actual terrain.  The Army is rapidly expanding its use of several emerging or improved technologies.


�
�
Continued on next page





VIS-3.  Army XXI Information Age Technology, Continued


�
�
Force XXI	(continued)


Information		(1)	Simulators and Simulations.  Simulators range in complexity from simple flat 


Age 			paper mock-ups to those that use very realistic, high fidelity simulations that can 


Technologies 			train a crew in a simulated tactical environment. Critical to their use is the development of training support packages (TSPs) that provide structure to the training.  Virtual trainers (such as CCTT and SIMNET) and constructive simulations (such as Janus and BBS) are being integrated to produce training exercises that closely replicate the stress of live Combat Training Center (CTC)-type exercises.  Their ability to train complex tasks is increasing and necessary for the reasons stated below.   The future outlook is for an increased demand for simulators and simulations because of ---


			(a)	Their increased value as force multipliers. 


			(b)	A decline in maneuver and range land.


			(c)	Environmental and safety factors.


		(d)	Their ability to replicate a situation that is too expensive, dangerous, or ecologically/environmentally unsound to experience live.


		(2)	Distributed Interactive Simulation (DIS).  DIS will permit the linking of all types of unit training into the same network.  This capability will allow wide-scale integration of various simulation systems and live training without regard to geographical constraints.  Ultimately, satellite relays will link tactical exercises, Simulation Network (SIMNET), training proponents, and exercises at the CTCs.  Such linkage will provide the foundation for larger scale simulations involving joint and combined exercises.


		(3)	Embedded Training.  Embedded training will integrate initial, sustainment, and tactical training into the tactical system.  Embedded systems will be networked to permit crews to interact with other crews in a tactical scenario.  Acquiring equipment with embedded training capability has the potential to reduce operating tempo; the number of training aids, devices, simulators, and simulations (TADSS); and the length of resident training.


		(4)	Virtual Reality. This emerging technology melds the real and computer-generated worlds.  It can place the soldier into a world that is too hostile to replicate in a training environment.  Ultimately, this technology could be coupled with an embedded training system to permit fighting a realistic battle without leaving the motor pool.


�
	�
�
VIS-4.  Army XXI Training Development


�
�
Army XXI	a.	Training/TD (Task) Proponents use the SAT to develop collective (Warfighter), 


Training 	individual (Warrior), and AMT (WarMod) training products.  With the implementation of the 


Development 	Total Army School System (TASS), the Reserve Components (RC) are taking a proactive role in the analysis, design, development, and validation of Total Army Training System (TATS) Courses (see Paragraph VIS-4.c below). The TD process is sound, but it must ---


		(1)	Be more responsive and take less development time. Current and future automation tools which comprise the current TD automation system, the Automated Systems Approach to Training (ASAT), will assist in training analysis, design, and development.  


		(2)	Satisfy future training requirements by applying information-age technologies instead of relying on instructor-led instruction.


		(3)	Utilize Warfighter Rapid Acquisition to maximize resources.  Training developer involvement in Advanced Warfighter Experiments will involve spiral development of training products in an environment that allows one to test, fix, and test again to gain new insights into the effects of the training as it is developed rather than waiting until the "end" to evaluate and implement changes. Development is


�
�
Continued on next page


�
VIS-4.  Army XXI Training Development, Continued


�
�
Army XXI	(Continued)


Training			accelerated through experiential learning and documentation. Insights gained


Development 			through experiences provide input to the development of training products and processes.  Experiences begin with the simple and move through the complex.  Each experience captures new information that is applied to the following exercise or products.  The entire process is planned to permit spiral development and training to the next level.  Using the automated tools available to training developers (specifically ASAT and its related CATS and doctrine components and the evolving POIMM linkages) allows for the faster and more efficient development process.


		(4)	Support the live, virtual, and constructive training environments.  It must consider the use of constructive or virtual simulation at crawl, walk, or run levels for task training that is too expensive, dangerous, or ecologically/environmentally unsound to conduct live.


			(a)	Live training is executed in field conditions using tactical equipment, TADSS, 


				and TES to simulate combat conditions.


			(b)	Virtual training is executed using computer-generated battlefields in simulators with approximate physical layout of tactical weapons systems and vehicles.  Virtual TES training permits units to maneuver over any terrain, with varied climates, and without safety and environmental restrictions. 


			(c)	Constructive training is the use of computer models and simulations to exercise the command and staff functions of units from platoon through echelons above corps.


�
�
Product	b.	TRADOC is experimenting with the way it develops future unit training products:


Development		(1)	No one type of unit or weapons system fights alone.  Many are combined arms, integrating many of the Army Universal Task List (AUTL) tasks.  Therefore, future collective training may take a stronger look at horizontal and vertical integration of training across the AUTL, to which collective and individual tasks are currently linked.  Unit commanders, based upon the Mission Essential Task List (METL) and conditions of mission, enemy, terrain, troops --- time (METT-T) available, can determine like-grouped mission essential tasks that leaders, staffs, and units must perform for success on the battlefield, then determine the supporting individual leader, staff, and soldier tasks.


		(2)	Unit commanders can use automated training products available through the Standard Army Training System (SATS), to include task performance specifications, scenarios, drills, Combined Arms Training Strategies (CATS), and exercises to compile TSPs tailored to the needs of their units. 


		(3)	The resulting training programs will be complete and structured so that the target audience understands the training objectives and executes the tasks to standard.


�
�
Total Army	c.	The Army is changing the way it trains the Active and Reserve Components.  


School 	Operation Desert Storm surfaced the need to train RC units to the same standard as active 


System 	units.  A special task force study of the problem resulted in the implementation of the 


	TASS and the development of TATS Courses, which will be taught to the Total Army.  Prior to FY 95, RC courses were configured to the RC training year and often did not include some critical tasks taught in AC schools, did not have the same course structure or training methods/media, and were not taught to the same standard. Implementation of TASS and TATS Courses results in AC and RC schools belonging to a single school system.  AC and RC soldiers will be trained on all course critical tasks to task performance standard, and the same training will be provided in AC or RC schools.  TASS and TATS Course descriptions:


�
�
Continued on next page





�
VIS-4.  Army XXI Training Development, Continued


�
�
Total Army	(Continued)


School		(1)	TASS:  A composite school system comprised of the AC, ARNG, and USAR 


System			institutional training systems.  The TASS, through the Army’s training proponents, provides standard training courses to America’s Army, focusing on three main efforts---standards, efficiencies, and resources.  The TASS is composed of accredited and integrated AC/ARNG/USAR schools that provide standard institutional training and education for the Total Army.  The TASS training battalions are organized in regions and functionally aligned with the Training/TD (Task) Proponents.  (TR 351-18)


		(2)	TATS Course:  A single course designed to train the same job or duty position, i.e., military occupational specialty (MOS)/area of concentration (AOC) skill level, Skill Qualification Identifier (SQI), additional skill identifier (ASI), Language Identifier Code (LIC), and Skill Identifier (SI) within the Total Army.  It also includes MOS Qualification (MOSQ, i.e., reclassification) and Army leadership and civilian, functional, professional development, and reclassification courses.  It has a Total Army course structure and uses the same media to ensure standardization by training all soldiers (regardless of component) on course critical tasks to task performance standard.


�
�
TD	d.	Army Research Institute (ARI) will perform a study involving the search for increased 


Interfaces	linking, feedback, and integration of TD activities among the Training/TD (Task) Proponents, Combat Training Centers (CTCs), and units.  Results will provide information needed to understand the nature of existing and future needs for a more inclusive and integrated TD system.  


�
�
VIS-5.  Warfighter XXI Component Descriptions


�
�
Overview	a.	The Army is also taking advantage of information age technologies in training management.  The Warfighter XXI vision is of a comprehensive system that includes the training manager (i.e., SATS), training generator (i.e., TSPs), training events enabled by TADSS, and an interactive data library (i.e., Army Doctrine and Training Digital Library [ADTDL]).  The Warfighter vision is portrayed as follows:
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�
�
�
�
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�
VIS-5.  Warfighter XXI Component Descriptions, Continued


�
�
Warfighter	b.	Warfighter XXI:  The Warfighter axis is the foundation of readiness as it represents


Component 	unit, team/crew, and collective training.  It has two major components:   Combined Arms 


Descriptions 	Training Strategy (CATS) and training management automation.  Component and subcomponent descriptions are as follows:


Components/


Subcomponents�
Description�
�
(1)	CATS�
(a)	Functionally groups tasks and provides framework for Total Army structured individual and unit training.


(b)	Provides future requirements baseline for training, associated resources and costs, and new equipment and systems.


Note: 	See Chapter IV-2, CATS, for detailed description and requirements. �
�
(2)	Training Management Automation�
(a)	Standard Army Training System (SATS).   The SATS application automates the unit training management and execution outlined in FM 25-100 and 25-101.  SATS ---


	1	Will help commanders manage and develop their unit and individual training programs.


	2	Will contain, DA approved, structured training strategies, produce tailored unit and individual training strategies, resource requirements, and readiness reports.


	3	Will capture usage rates for TADSS, land, ranges, and training facilities and allow for the automated feedback of this information to the senior Army management.


	4	Will capture and manipulate critical information in support of determining unit operational readiness status, structured training expenditures, non-training expenditure information, and provide the means for a roll up of the data to DA.


	5	Will include automated links to other information management systems that contain or control data critical to unit training management and leverage the capabilities of those systems to expand the SATS flexibility and capabilities. �
�
�
	6	Supports ---


		a	AC and RC from squad through battalion..


		b	All three axes.


(b)	Training Support Packages (TSPs).  TSPs support all three axes:


	1	Warfighter TSPs provide tailorable individual and collective training scenarios for live, virtual, and constructive training.  


	2	Warrior and WarMod TSPs provide scenarios, courses, and supporting products/materials for individual and systems training respectively.


Note:	See Chapter V-7, Training Support Package (TSP) Development for Collective and WarMod/AMT, and Chapter VI-8, Training Course Development, for detailed TSP descriptions and requirements.�
�
�
(c)	Training Aids, Devices, Simulators, and Simulations (TADSS)---consist of training models, simulations, training aids, devices, and simulators.  They support all three axes and --- 


	1	Offset financial, environmental, safety, and technological constraints.�
�
�
�
�
Continued on next page





�
VIS-5.  Warfighter XXI Component Descriptions, Continued


�
�
Warfighter	(Continued)


Component Descriptions�
Components/


Subcomponents�
Description�
�
(2)	Training Management Automation


	(continued)�
	2	Provide enhanced realism through synthetic applications of diverse training environments, related units, and battlefield operating systems.


Note:	See Chapter II-5, Training Aids, Devices, Simulators, and Simulations (TADSS) Training Development and Management.�
�
�
(d)	Army Doctrine and Training Digital Library (ADTDL).  Is common to all three axes and is the information foundation for AT XXI.  Trainers, trainees, training developers, and doctrine writers can store and retrieve training products and materials via the internet and personal computers.  ADTDL features include an electronic card catalog or pointer (transparent to the users) to doctrinal and training information and products stored in various databases/repositories.  It will ---


	1	Function as the official repository for approved Army doctrine and training products.


	2	Provide a globally accessible, digital repository of training knowledge sets and interactive applications to support training of individuals and units. 


	3	Provide capabilities to include:


		a	Information transfer between Army proponent schools using ASAT.


		b	Information transfer to units using SATS.


		c	Information exchange with AIMS-R to support resident training management requirements.


		d	Integration with Army Training XXI Distributed Training Access Center (DTAC) facilities.�
�
Note:  Though not component of Warfighter XXI, the Automated Systems Approach to Training (ASAT) and TEXMIS provide major resource and linking capabilities.  ASAT is the automation tool for developing training products; TEXMIS provides a seamless flow of Army training and doctrinal information between proponent schools and units as it stores Training/TD (Task) Proponent-approved Army training information created in and uploaded from ASAT; provides upload/download capabilities to Training/TD (Task) Proponent using ASAT; provides download capabilities to units using SATS; contains CATS, Modified Tables of Organization and Equipment (MTOE), TSP, DA Cost Factor, and STRAC data for download to ASAT and SATS users; and provides ADTDL users with retrieval of approved training products (MTPs, STPs, etc) and other training and doctrinal  information from the TEXMIS database/repository.�
�
�
�
�
VIS-6.  Warrior XXI Component Descriptions


�
�
Overview	a.	Components of Warrior XXI vision are portrayed below:
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�
�
Warrior	b.	Warrior XXI envisioned components and descriptions are as follows:


Component�
Component�
Description�
�
Descriptions�
(1)	Distance


		Learning 


		(DL)�
DL is the delivery of standardized individual, collective, and self-development training to soldiers and units at the right place and right time through the application of multiple means and technologies.  It includes training provided via paper-based correspondence courses; Video Teletraining (VTT); simulations; and Interactive Multimedia Instruction (IMI) courseware provided via electronic media (e.g., CD-ROM; internet) for completion at home, in a learning center, or in a unit deployed at an operational site.  Extensive worldwide corporate and government electronic networks provide a range of capabilities for distributing learning in either a synchronous/real time or asynchronous mode, from simple text transmissions to video teleconferencing.  It supports all three axes.  The following points clarify the concept:


(	“Dial up” training will be available to troops wherever they are stationed or for home training.  


(	Task training will be available on demand.


(	Length of resident attendance can be shortened with the soldier receiving training at home or duty station.


(	Resident course offerings can be reduced; only those courses that require a high degree of personal interactivity, benefit from group dynamics, or are equipment or range dependent will be taught in residency.


(	Redesign of a resident course into distance learning modules can reduce classroom time from approximately 20% to 60%.


(	Service schools will evolve into distribution networks that send more training to the troops rather than vice-versa.�
�
�
�
�
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�
VIS-6.  Warrior XXI Component Descriptions, Continued 


�
�
Warrior		(Continued)


Component�
Component�
Description�
�
Descriptions�
(2)	Classroom


	XXI


	(CRXXI)�
CRXXI is a classroom facility with up-to-date instructional technologies; it takes the classroom to the battlefield and the battlefield to the classroom.  Its training infrastructure and architecture provide standard facilities, equipment, and instructional delivery capabilities to train Force XXI soldiers and implement Army DL strategies. �
�
(3)	TASS�
TASS is the full integration of AC and RC individual training.  It restructures and links the RC schools the AC school system.  There are seven regions, each of which consists of six brigades which oversee leadership, officer education, health services, combat arms, combat support, and combat service support instruction.  Below brigades/regiments, each battalion is functionally aligned with its respective Training/TD (Task) Proponent for all TATS Courses.  TASS Training Battalions manage instructor groups at multiple teaching sites; forecast equipment, ammo, training aids, and other resourcing issues; coordinate training areas; etc.  TASS supports all three ATXXI axes.�
�
(4)	Automation/


	Digitization�
Automation and digitization will transition today’s Army to the Information Age Army of Force XXI.  It ranges from simple conversion of text and products into digital formats to the use of multimedia products and distributed simulations.  Automation/Digitization supports all three ATXXI axes.  See “Force XXI Information Age Technology” and “Force XXI Training Development,” this chapter.  �
�
(5)	Diagnostics�
Diagnostics is a dynamic on-going process which assesses soldier progress through IMI.  It is a future artificial intelligence (AI) or intelligent tutor capability that will allow computers to monitor and assess soldier progress through a continuous analysis of their progress through a given knowledge domain.  The software will make delivery adjustments in both content and delivery methods.  In many cases, this assessment may be transparent to the soldier.�
�
(6)	Training Develop-ment�
TRADOC will change the way it develops, delivers, and manages training.  It will replace paper-based, labor-intensive processes with fully automated, digitized and interactive applications and databases.  The TRADOC TD automation system is ASAT.  Also, automated simulations will provide progressive constructive and virtual training that allows the soldier/unit to perform in live conditions.  It supports all three ATXXI axes. See “Force XXI Training Development,” this chapter.�
�
(7)	ADTDL�
See Warfighter XXI Component 2, “Training Management Automation.”�
�
�
�
�
VIS-7.  WarMod XXI Component Descriptions


�
�
Overview	a.	WarMod XXI synchronizes training acquisition with force modernization.  WarMod’s focus is to enforce DoD and Army policy for the development and procurement of system TSPs concurrently with the acquisition of the materiel system.  The Program Manager (PM) will be responsible for funding the development of the system training support package for validation by the system’s proponent.  The proponent will identify all training support product requirements necessary to execute the system's training strategy for test unit training, New Equipment Training (NET), institutional training, and unit sustainment training. These training products constitute the system's TSP and will be validated by the system's training proponent and tested during the operational test of the system.  The contractor will execute all system related training development activities in support of the proponent utilizing the TRADOC SAT process with all training and doctrinal analysis data documented using ASAT.  All training products and courseware design will be developed in accordance with Total Army Distance Learning Program standards and standardized design tools.  Additionally, the PM will be responsible for maintaining currency of the system TSP through the life cycle of the system.  Its five components must be coordinated to ensure fielding a total system capability to the force.  The WarMod XXI vision is portrayed as follows:  
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�
VIS-7.  WarMod XXI Component Descriptions, Continued


�
�
Component	b.	WarMod XXI consists of five distinctive components which relate to the 


Descriptions 	corresponding components of Warfighter XXI and Warrior XXI.  The five components are sequential and equally important to ensuring a cost and training effective training sub-system is fielded to support a system’s initial operational capability (IOC).


 Component�
Description�
�
(1)	Needs 


	Analysis


�
WarMod needs analysis is the conduct of analyses and development of alternative training concepts and strategies for executing Army Modernization Training (AMT).  It focuses on the development of individual, new/displaced equipment, and unit sustainment training strategies as well as the identification of training support products (to include TADSS and embedded training) required to execute the strategies.  It is also a component of Warrior and Warfighter XXI. �
�
(2)	Require-ments Documen-tation�
These are DoD and Army documents required by public law and regulatory guidance; they are used to define and authorize the development and procurement of materiel systems, training sub-systems, and TADSS.  This component also includes supporting documents that address training strategies and program master plans.  The Combat Developer has the lead, but functions are the result of a coordinated effort with Training and Materiel Developers.  Focus is on ensuring---


System training strategies are documented in the System Training Plan (STRAP).


System TSP requirements are documented in the system’s Operational Requirements Document (ORD) and all supporting documents.  TSPs must be developed concurrent with system development so that TSPs are available for the user to begin employment training as soon as the system is fielded. 


System TSP requirements documented in the ORD are translated correctly into the system’s development and/or procurement contract. �
�
(3)	Training Products�
Training support products (e.g., technical documentation, manuals, TADSS, and embedded training) comprise a system’s TSP.  Goal is for a multipurpose, multimedia system TSP that supports the full spectrum of AMT needs:  individual, new equipment, unit sustainment, and Displaced (cascaded) Equipment Training (DET).  System training products must be developed concurrently with the system and fielded by the First Unit Equipped (FUE) date.  The training development may be performed under the system’s prime contract or a general support contract; it may also be performed in-house by the Training/TD (Task) Proponent.  �
�
(4)	Test and Evaluation�
These functions verify and validate the training support products that comprise the system’s TSP.  Various tests are conducted during the system’s operational testing.  A Post Fielding Training Effectiveness Analysis (PFTEA) is conducted within 18-21 months after IOC to evaluate the system’s trainability and TSP. �
�
(5)	ADTDL�
See Warfighter XXI Component 2, “Training Management Automation.”�
�
�
�
�
VIS-8.  Civilian Personnel Management System XXI (CPMS XXI)


�
�
CPMS XXI	a.	CPMS XXI is a major Army planning initiative to develop the civilian work force needed to support the requirements of Army XXI and Army After Next.  The objective is to identify and integrate civilian work force requirements into the Total Army planning and budgeting process.


�
�
	b.	Ongoing is a baseline analysis of the current work force and the development of a civilian objective force (COF) identifying future work force requirements in terms of size, skill, type, and quality.


�
�
	c.	TRADOC and Career Program (CP) 32 (which includes civilian training developers and instructors) have been identified as the lead MACOM and career program to develop models that can be applied Army-wide.


�
�
VIS-9.  Conclusion


�
�
Statement 	The Army’s TD road to the future will be challenging.  The continual decrement of resources will force us to break old paradigms and leverage Information Age technologies in order to ensure that soldiers and units of the 21st century receive high quality training based on sound TD principles.  


	(1)	Training development will be accomplished using fully automated, digitized and interactive applications and databases.  


	(2)	The evaluation phase of the TD process will be revitalized and feedback will flow into the proponent school via automation databases/systems.


	(3)	Training will be embedded in new systems and training developers will leverage information age technology to present live, virtual, and constructive training that is realistic, stressful, efficient, effective, and trained to task performance standard.


	(4)	The Army civilian TD force will need to be highly skilled in the SAT process and the use of information age technologies; it also will need to build and lead TD teams of subject matter experts, contractors, and evaluators from a pool that is steadily declining personnel and monetary resources to develop both effective and efficient training products.


�
�
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